Introduction
There are various ways to analyze the financial and economic condition of the enterprise [1] [2] [3] [4] [5] . However, some areas of analysis of the state of the enterprise are the most common [6] [7] [8] . Let us consider in more detail the analysis of labor resources as a component of the formation and use of the production potential of the enterprise.
To the analysis of labor resources
In the analysis of labor resources the following tasks are solved [9] :  assessment of staffing levels;  analysis of staff composition, structure and movement;  evaluation of the effectiveness of working time;  analysis of the effectiveness using of labor resources, identification and calculation of reserves of efficiency growth.
For the enterprise, both the deficit and the surplus of labor resources are disadvantageous. The deficit, as a rule, has the following negative consequences: the growth of overtime work and the associated overspending of the wage fund; non-rhythmic production; failure to plan production; reduced product quality. All these factors lead to an increase in production costs, penalties and, consequently, to lower profits. Surplus labor with a constant volume of production leads to a decrease in labor productivity, which also leads to an increase in production costs [10] [11] [12] .
Movement analysis is performed in absolute and relative terms by categories of personnel. The most important category for the analysis are the workers of the main production, since it is they who produce the additional product and the cost of paying for their labor is direct, that is, they are directly transferred to the cost of products. In addition to this category, employees of auxiliary and service industries, employees, etc., are also distinguished. In addition to the categories, personnel analysis can be made on other factors: gender and age, education, marital status, etc. [9, [13] [14] [15] . Zakharov, metkol@yandex.ru South Ural State University, Chelyabinsk, Russian Federation The enterprise, as an economic system, is the main primary link, where there is a direct solution to the main economic problem of efficient allocation and management of resources.
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TASKS SOLVED IN THE ANALYSIS OF THE ENTERPRISE'S LABOR RESOURCES
In the light of constantly growing requirements to optimization of economic activity of the enterprise and for implementation of its principles and strategy it is necessary to estimate and consider financial and economic condition of the enterprise, including in the field of manpower, as the most important component of administrative activity.
The production potential of the enterprise is formed from the availability, as well as the effectiveness and efficiency of the use of both means of labor, objects of labor, and the actual labor resources, in accordance with this, and the analysis is conducted. The vector for evaluation and decision-making in the field of human resources is the analysis of human resources of the enterprise and the efficiency of their use. It should be noted that with the transition to a market economy, the analysis of labour relations becomes increasingly important, since the labour force is valued and competitive in the labour market. This extends the boundaries of analytical research, the criteria for optimizing labor relations have not only economic but also social parameters. Economic and social security of labor, on the one hand, and special working conditions, on the other, form the sphere of in-depth analytical studies of the enterprise's potential. It is also important to give a correct assessment of the use of resources of the organization with the help of the main indicators of the enterprise. This article discusses the analysis of labor resources as one of the components of the formation and use of the production potential of the enterprise.
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Analysis of the movement of personnel is assessed using absolute indicators, and using coefficients:
However, analyzing only the availability of labor resources is not enough; it is important to evaluate the effectiveness of their use. Two factors are considered: the use of working time (extensive factor) and labor productivity (intensive factor).
For the analysis of working time calculated funds time (calendar, nominee, person helpful, and so on) that are mapped to the dynamics of the actual funds previous periods. The influence of factors on the change of temporary funds is studied by the balance sheet method.
Labor productivity refers to the indicators of local efficiency, that is, it compares the result and the expended resource. In practice, several indicators of labor productivity are used:
 
characterizes the complexity of the monetary unit of production;  specific labor intensity:
characterizes the complexity of manufacturing a unit of production. Factor analysis of labor productivity is carried out by the method of chain substitutions, by the method of differences or by the integral method. Factors affecting productivity are:
 number of working days;  the average duration of the working day;  the average hourly production of workers, which depends on the product range, the technical level of production, changes in the specific labor intensity of products.
The generalized indicators of the efficiency of use of labor resources include the indicator of relative savings (overspending) of costs, as well as the ratio of growth rates of labor productivity and wages:
where -actual labor costs of the current period; -planned labour costs; -growth rate of output calculated as:
= .
The values of this coefficient more than 1 shows that the use of labor resources in the enterprise is quite effective.
Conclusion
The labor resources in an enterprise is the object of constant management attention. The volume and timeliness of all work, the degree of use of equipment and, consequently, the volume of production, its
